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City of Avondale Estates employees are
encouraged to move toward a healthier
lifestyle step by step.

Each day, employees take a “step by
step” challenge in which daily steps are
tracked through Fitbit devices provided
free to all city employees. Those steps
are then recorded on the Fitbit commu-
nity website which links all employees’
steps together in an effort to encourage
more physical activity and competition
through “walk wars.” Participants can
also compete against themselves, work-
ing to lower the amount of time it takes
them to walk a mile.

‘lhe city also has monthly group ses-
sions on health topics.

No. 6

Each year, brokerage firm Ironwood
Insurance establishes a firm-wide mis-
sion which must carry over into its well-
ness program, In its mission, “Life Sim-
plified,” Tronwood has worked with
employees to improve their stress levels
and work/life balance. Those goals also
align with its core wellness values of plan,
refuel, motivate and balance.

'The company ofters activities focus-
ing on fitness, nutrition, stress manage-
ment and health education. It partners
with WellView Health for biometrics,
risk assessments, vaccinations and
health coaching. The firm’s med-
nce premium structure gives

voluntary participation in

its wellnes%ogram.
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IT services company BIAS Corp. adopted
the tagline, “Healthy life, productive
life,” when it launched its wellness pro-
gram in December 2013. Simultaneously,
BIAS created the Wellness Warriors team,
employees from different departments
including three executive-level manag-
ers who initiate health and wellness pro-
gramming for employees.

Following the creation of the Wellness
Warriors, the company's insurance pro-
vider—Cigna Health [nsurance-rewarded
BIAS with a $2,500 wellness stipend to
spend on future employee events, pro-
grams and activities. Employees can par-
ticipate in a variety of BIAS team sports,
wellness seminars and charity events that
promote good health.
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‘lhe global transportation and logistics
business is not known for encouraging
good health.

“Our industry is synonymous for high
stress and unhealthy lifestyles such as
eating on the go, alcoholism, obesity, et
cetera,” sald Suzi Falcone, Falcone Global
Solutions’ CEO and wellness manager.

‘That's why Falcone Global created a
wellness program. Its major component
is participation in the Isagenix nutritional
cleanse program. All employees who
commit to the 30-day diet are rewarded
at the end of the period. Employees can
also make money by signing up fellow
employees, customers or colleagues.

- All stories by Janet Jones
Kendall, Contributing Writer
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As president of CORE Benefit Solutions
LLC, Lisa Owen knows that employees
who participate in wellness programs are
healthier, happier and more engaged at
home and work.

The all-female team of six CORE
employees knows it, too. They work
together to eat better, manage stress,
stay active and give back to their families
and community. [n addition to offering

o
healthy lunch an
ticipation in com:
allows its employe€s a
commute days and spa

Employees also atten
seminars, on whole-person
setting individual goals, and t tq;—buildf
ing workshops. Employee heuﬂ&care
costs, doctor visits and work absenkeks are
down while retention and perform
levels are up.

cl options and par-
’ity events, CORE
mber of tele-
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Since launching its wellness program less
than two years ago, Reproductive Biol-
ogy Associates has had three employees
drop significant amounts of weight, five
employees drop from hypertensive to pre-
hypertensive or normal blood pressure
levels and dozens more who are becom-
ing more active and more educated in
good health practices.

Ongoing team and individual wellness
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challenges help keep employees engaged
and focused on wellness goals while
onsite coaching and in-house nutritious
lunches and snacks support them.
Lunch-and-learn seminars feature
topics that related to the current ongoing
challenge and cover topics such as eating
habits and stress mitigation and main-
taining a healthy, well-balanced lifestyle.
The fertility medical practice was
established in metro Atlanta in 1983.

Compifed by Courtney O'Neal
404-249-6309, @ResearchAtlBiz
coneal@bizjournals.com

Year
Company ! Address est.in
Website Phone Brief description of company or services offeres Type of company Top local executive(s) Atlanta
275 ScientificDr., (.\;,,
o rll\::deligtsls;‘;ilf:ogh IY te Peachtree Cﬁ:gﬂ GA 30002 provides specialized health care real estate services O' . private Thamas Rhodes 1972
) i 678-282-0220 S
. o 3399 Peachtree Rd. NE, il
American Global Logistics LLC #1130 affers end-to-end ocean and air transpartation, documentation and Q(ime P 2007
americanglohallogistics.com Atlanta, GA 30326 information management 9
-  678-436-5555 - d},‘
; : P.0, Box 1849, ; o o
e OnePoint Technologies Inc. Waodstock, GA 30188 utility management services company that bills multifamily housing private Troy McCrary 2003
miyenepaint.cam 770-528-5999 residents for water, sewier and other fees
181 Armour Dr. NE, nanprofit organization that specializes in nutrition education and
e Opeln H:"‘f Atlanta, GA 30324 - i asa ion between informed food nonprofit Matthew Pieper 1988
Prejsciopemand.ong 404-872-8089 choices and improved quality of life
. 21 N. Avendale Plz,, 5
Clty of Avondale Estates Avandale Estates, GA 30002 lacal city gavernment focal government Terry Giager 1924
avandaleestates.org 404-294-5400 | Ken Turner
- |
" dl s LLC 3715 Northside Plwy. KW,
ronwoaod Insurance Services #1-500 pravides insurance services to commercial, institutional and i
e ronwoadins.com Attanta, GA 30327 Individual clients private Wiltiam Underwoad I 2007,
404-503-9100
BIAS Co 1100 Alﬁlgglhy LY an Oracle Specialized Platinum Partner and certified Oracle reseller
o biascorp. tr:-mrp‘ Atlanta, GA 30328 providing IT experlise, consulting, software, hardware and IT private Jeff Harvey 2000
’ 770-352-0151 stafling
3348 Peachtree Road 3 ; gt 5
. . ternational transport aiid logistics company providing air, ocean, z
Falcone Global Solutions LLC Taveer 200, #700 n x : Suki Falcone
e falconeglobal.com Atlanta, GA 30326 andgroumd ﬁ!lgmSe“"(:fé::;:use services and customs private John Falcone 2010
404-381-8739
1447 Peachtree St. NE, o G
. s & Insurance brokerage and consulting firm providing employee
e C%RE Feneflt Solutions LLC mlantaﬁGﬁt?mN!] benefits, insurance consulting, human resource and services to private Lisa Owen 2007
corefienefitsgacom 4048151556 employers and Individuals
" " . 100 rry Hd. NE, . v - a ¢ Dr. Andrew Toledo
Reproductive BIO]OQY Associates #200, Bldg. 2 medical fertility practice providing reproductive technalagy rlvate Or. Daniel Shairo 1983
rba-online.com Sandy Springs, GA 30342 including in vitro fertilizatian, male and female infertility and more o Z o)
404-257-1900 Ron Davidson

1 Atlanta's Healthiest Employers are the campanies that scored hiighest in a survey conducted by Healthiest Employers LLC between Nav. 2014 and Jan, 2015, The campanies an this list have 2 to 99 employees,

SOURCES: Atlanta Business Chronicle research and
Healthiest Employers LLC (wwve.healthiestemployers.com)
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